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Analysis of Census 2011 Data: 
Qualifications in Birmingham 
 
1.0 Introduction 
This report is based predominantly on Census 
2011 data, analysing the Birmingham population 
for inequality and trends in qualifications held. It 
is important to understand this because a lack of 
sufficient qualifications can be linked to reduced 
employment chances, deprivation, poor health 
and anti-social behaviour, as well as reducing 
the competitiveness and performance of the 
Birmingham economy. Understanding 
Birmingham’s position can help identify areas for 
improvement and help prioritise our actions.  
 

2.0 Definitions 
For the purpose of this report when reference is 
made to groups having a certain level of 
qualification this refers to their highest level of 
qualification.  
 

The various levels of qualifications are defined in 
the Census 2011 Glossary of Terms. For further 
details please see Appendix 3.  
 

All analysis was conducted using data relating to 
the 16 and over population, unless otherwise 
stated. Please note that the qualifications count 
includes all persons aged 16+.  This includes 
those that are 65 + and who could be retired.  
 

3.0 Analysis and Findings 
 

Summaries of the analysis can be found in 

Appendix 1 and Appendix 2.  
 

3.1 No Qualifications 

 
 
 
 
 

3.1.1 What is Birmingham’s position on those 
with no formal qualifications? 
A high proportion of the 16 and over population 
have no qualifications. Although this has 
decreased since 2001, the Birmingham average 
for people with no qualifications (28%, 233,835) 
is: 

 higher than national average (23%, 
10,307,327), and,  

 higher than all of the core cities, except 
Liverpool (29%, 111,532).  

Please see Appendix 4 (Figure 1 and 2a) for more 
details.  
 
3.1.2 Who are the key groups with no 
qualifications in Birmingham?  
Older Females and Young Males: 
For women, there is a high proportion of older 
people (50+) with no qualifications, whereas for 
men it is younger people (16-24) who have the 
highest percentage with no qualifications in the 
city. 
 
One reason for older females having high 
percentage of no qualifications could be that 
older people, in general, were more likely to 
have limited access to O Levels and A Levels and 
thus be more likely to leave with no formal 
qualifications. This could also be a reflection of 
past industry for which formal qualifications 
were less important. In addition to this, females 
from the older generation were more likely to be 
looking after the home and children rather than 
pursuing education.  
 
The gap between males and females is large for 
65+ (22.3% more females than males have no 
qualification) but it gets smaller amongst the 
younger age categories, until eventually within 
the 16-24 age group the trend reverses (6% 
more males have no qualifications). Please see 
Figure 1 below.  
 

Figure 1.  
 
 
 
 
 
 
 
 
 
 
 
This trend could have been the result of: 

 the introduction of numerous laws (e.g. 
1970 Equal Pay Act, 1975 Sex Discrimination 
Act and Employment Protection Act)  

Refers to: No academic or professional 
qualifications 
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 changes to support (e.g. 2008 lone parent 
income changes and 2010 increase in state 
pension age for women) and  

 the growth in the services industry/decline 
in manufacturing, encouraging females to 
enter the market.  
 

These factors could have changed the younger 
generations of women’s expectations of the role 
of women and educational aspirations.   
 
Further investigation into the increase in males 
in no qualifications can help with understanding 
why it is happening, whether this gap is likely to 
worsen, and, what interventions are required to 
change this. This could be prioritised as young 
males are the future workforce for Birmingham. 
Although it is important to recognise the older 
people are also valuable to the industry 
(knowledge and experience) and wider 
economy.  
 
People from White and Asian ethnicities: 
There is a high percentage of no qualification 
amongst: 

 White (30%, 154,196), and,  

 Asian (28%, 56,142). 
 
A large proportion of the Asian group is made 
up of Pakistani and Bangladeshi groups. 35% 
(93,021) of total Pakistani population and 35% 
(20,154) of the total Bangladeshi population 
have no qualifications.  

 
Of the 30% White people with no qualifications: 

 71% are 50+, and,  

 29% are 16-49.  
 
Of the 28% Asian people: 

 57% are 50+, and, 

 43% are 16-24.  
For longer term benefits the 16-49 population 
amongst the White and Asian population 
(specifically Pakistani and Bangladeshi) could be 
prioritised in future policy as they are the least 
qualified and have potentially most to 
contribute (up to 50 years) to the economy.   
 
People with disabilities1: 

                                                           
1 For the purposes of this report the disabilities definitions are as 

follows: 

 Severe disabilities – day to day activities limited a lot 

 Less severe disabilities – day to day activities limited a 
little 

 No disabilities - day to day activities not limited at all 

People with disabilities are hugely 
disadvantaged in terms of qualifications. 
Compared to people with no disabilities (20%, 
128,911) the percentage of no qualifications is 
more than:  

 twice as high amongst people with less 
severe disabilities ( 48%, 45,053), and,  

 three times as high for those those with 
severe disabilities (64%, 59,871).  

 

It might be beneficial to further examine why a 
high percentage of people with less severe 
difficulties have no qualifications (e.g. the 
barriers and challenges they face), whether it is 
possible to upskill them and whether there are 
enough suitable jobs.  
 
It may also be valuable to examine what 
conditions people with severe disabilities have 
and assess whether it is possible to upskill them, 
help them gain relevant employment and 
increase equality of opportunity. 
 
Some of the most deprived wards in 
Birmingham:  
Wards with highest proportions of people with 
no qualifications are: 
 
Figure 2.  

Ward % 
People 

No. 
People 

IMD 
Ward
Rank

2
 

Washwood Heath 3.8% 8,989 1 

Bordesley Green 3.7% 8,682 6 

Shard End 3.6% 8,379 7 

Sparkbrook 3.5% 8,272 2 

Aston 3.3% 7,664 4 

Lozells and East Handsworth 3.3% 7,613 5 

Kingstanding 3.2% 7,507 8 

South Yardley 3.2% 7,471 14 

Tyburn 3.1% 7,309 11 

Nechells 3.1% 7,283 3 

Eight of these are the most deprived wards. It is 
also important to note that: 

 five of these wards are predominantly 
Asian/Asian British (Washwood Heath, 
Bordesley Green, Sparkbrook, Aston and 
Lozells and East Handsworth), while,  

 four are predominantly White. (Shard End, 
Kingstanding, South Yardley and Tyburn).  
 

This reflects the general Birmingham picture 
that there is a high proportion of no qualification 
amongst White (30%, 154,196) and Asian/Asian 
British (28%, 56,142). 

                                                           
2 Index of Multiple Deprivation, 2010, DCLG 
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3.1.3 What are the impacts of no qualifications? 
Poor education has an impact on economic 
activity. People with no qualifications are most 
likely to be economically inactive3 or 
unemployed, compared to those with 
qualifications. People with no qualifications (16-
64) make up: 

 26% (16,390) of all the unemployed in 
Birmingham, and,  

 35% (74,622) of all the economically 
inactive.   

 
There are high levels of economic inactivity and 
unemployment (over 50%) across all age groups 
(16-64).  
 
Analysis of the 16-24 age group, using the 
National Statistics Socio-economic Classification 
(NS-SeC) data , however, reveals that 37% 
(6,682) of 16-24 year olds with no qualifications 
are students. Despite this, there is still 35% 
(6,465) that have never worked or are long-term 
unemployed and only 28% (5,103) in work.  
 
With Birmingham having a high young 
population, this may cause issues for the future 
(such as being less likely to get employed) if it 
continues. This group (16-24 never worked or 
long term unemployed) could be a group to 
focus on for upskilling and better access (e.g. to 
educational, professional qualifications and 
vocational training such as apprenticeships), to 
help meet future demand for skills in industry. 
 
In terms of wards with the highest percentage of 
no qualifications and unemployment, these are 
more concentrated around the central belt of 
Birmingham (including around the city centre). 
Please see Appendix 4 (Figure 3a and 3b) for 
more details.  
 
45% (21,425) of all people with no qualifications  
(16-64) are in routine occupations. People with 
no qualifications seem more concentrated in the 
following industries: 

 manufacturing (23%, 8,748),  

 transport and storage (23%, 5,460), 

                                                           
3
 Economically inactive people are not in work and do not meet 

the internationally agreed definition of unemployment. They are 

people without a job who have not actively sought work in the last 

four weeks and/or are not available to start work in the next two 

weeks. 

 accommodation and service (21%, 5,501), 
and,  

 administrative and support services 
industry (21%, 4,535).  

 
The highest ranking occupations amongst people 
with no qualifications included elementary 
occupations4 (30%, 15,571) and process, plant 
and machine operatives (20%, 10,716). 
 
ONS analysis of earnings by qualification (20115), 
suggests that people with no qualifications earn 
20% less than someone with low qualifications 
(Level 1+2) throughout the UK.  

                                                           
4
 This major group covers occupations which require the 

knowledge and experience necessary to perform mostly routine 

tasks, often involving the use of simple hand-held tools and, in 

some cases, requiring a degree of physical effort. Source: Standard 

Occupational Classification, 2001, ONS 

5 Source: Earnings by Qualification Briefing, 2011. ONS (based on 

Labour Force Survey, UK, October-December 2010) 
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3.2 Low Qualifications (Level 1 + 2) 
 
 
 
 
 
 
 
 
 
 

3.2.1 What is Birmingham’s position with 
regards to low qualifications? 
The Birmingham average (27%, 224,125) for low 
qualifications (Level 1 and 2 qualifications) is:  

 lower than national average (29%, 
12,985,817), but,  

 higher than all of the core cities.  
 
Please see Appendix 4 (Figure 1 and 2b) for 
more details.  

 
3.2.2 Who are the key groups with low 
qualifications in Birmingham?  
Females 50+ years old: 
There is little difference in the male to female 
ratio overall and amongst the different age 
groups. The only exceptions are 50-64 and 65+, 
where females make up 56% (20,8887) and 60% 
(8,131) respectively. Again, the increase in low 
qualifications could be due to law and policy 
changes that encouraged women to work and 
gain qualifications.  
 
16-24 year olds and 35-49 year olds: 
The age groups with the highest levels of low 
qualifications are: 

 16-24 (40%, 63,375), and,  

 35-49 (31%, 65,974). 
 
One explanation for 16-24 age group having a 
high proportion of low qualifications could be 
that some from this group have not yet had the 
opportunity to or made the decision to complete 
their Level 3 and 4 qualifications. 
 
Having said this, the level of low qualification 
amongst the 35-49 age group is high, of which 
the majority are female (52%). It might be worth 
considering prioritisation of 35-49, female group 
for upskilling. 
 
People without disabilities: 
Compared to people without disabilities the  
levels of low qualifications are: 

 lower amongst people with severe 
disabilities (15%, 14,264), and,  

 lower amongst those with less severe 
disabilities (21%, 19,566). 

As already mentioned (in section 3.1.2.) further 
examination is required to understand better 
what is causing this inequality and whether 
there is anything that can be done to address 
barriers faced by disabled people.  

 
People from Black/African/Caribbean and mixed 
multiple ethnicities: 
There is generally a high proportion of low 
qualifications amongst 
Black/African/Caribbean/Black British (32%, 
21,962) and mixed/multiple ethnic group (37%, 
9,072).   
 
More detailed analysis shows that the ethnic 
groups with the highest level of low 
qualifications are Mixed White and Black 
Caribbean (42%, 5,493) and Other Black (39%, 
4,404).  
 
It would be interesting to identify more detailed 
characteristics of this group to provide a specific 
focus (e.g. age and gender). Then it can be 
established whether there is anything that can 
be done to support this group.  
 
Some of the most deprived wards in 
Birmingham:  
The wards with the highest proportions of low 
qualifications (Level 1 and 2) are: 
 
Figure 3.  

Ward % 
People 

No. 
People 

IMD 
Ward
Rank 

South Yardley 6.0% 6,719 14 
Northfield 5.9% 6,611 29 

Shard End 5.9% 6,562 7 

Longbridge 5.8% 6,513 23 

Billesley 5.8% 6,482 22 

Acocks Green 5.7% 6,406 15 

Oscott 5.7% 6,389 27 

Nechells 5.6% 6,250 3 

South Yardley 5.5% 6,206 14 
Northfield 5.4% 6,072 29 

 
Of these: 

 four are considered the most deprived 
wards in Birmingham (Shard End, Nechells, 
Bordesley Green, Sparkbrook), and,  

 seven of the ten wards have predominantly 
White populations ( South Yardley, 
Northfield, Shard End, Longbridge, Billesley, 
Acocks Green and Oscott).  

Refers to: 5+ GCSEs (Grades A*- C), 1 A 
Level/ 2-3 AS Levels/VCEs, or equivalent   
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3.2.3 What are the impacts of low 
qualifications? 
Low qualifications has an impact on economic 
activity. People of working age (16-64) with low 
qualifications are more likely to be economically 
inactive or unemployed, compared to those with 
qualifications. They make up: 

 19% (4,497) of all the unemployed in 
Birmingham, and,  

 15% (15,064) of all the economically 
inactive.   

 
There are high levels of economic inactivity and 
unemployment, across all age groups (16-64), 
with the highest age groups being: 
 16-24 (67%, 42,504), and,  
 25-34 (37%, 16,058).  
 
As previously noted, however, some of the 16-
24 age group are students (55%, 34,681), 
suggesting that these are likely to achieve 
qualifications higher than Level 1 and 2. Having 
said this, 12% (7,837) have never worked or are 
long-term unemployed.  
 
It might be useful to focus on the 12% of 16-24 
that have never worked or are long term 
unemployed and the 25-34 age group for 
upskilling. 
 
Of all of the people with low qualifications (16-
64): 

 18% (37,910 ) are students, while, 

 14% (29, 231) are in higher managerial, 
administrative and professional occupations,  

 22% (46,298) are in intermediate 
occupations,  

 35% (74,676) are in routine and manual 
occupations, and, 

 11% (22,427) have never worked or are long 
term unemployed.  

 
In terms of industry, there is a high 
concentration of people (16-64) with low 
qualifications in: 

 wholesale and retail trade (38%, 24,761), 
and,  

 transport and storage (40%, 9,400). 
 
In terms of occupations, there is a higher 
concentration of people with low qualifications 
(16-64) in: 

 administrative and secretarial occupations 
(18%, 21,499), and,  

 elementary occupations (16%, 20,147).  
 
ONS analysis suggests that people with low 
qualifications earning 85% less than someone 
with a degree (approximately equivalent to Level 
4) throughout the UK. 
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3.3 High Qualifications (Level 4+) 
 
 
 
 
 
 
 
 

 
3.3.1 What is Birmingham’s position with 
regards to high qualifications? 
A low percentage of the 16+ population have 
Level 4+ qualifications. The Birmingham average 
for people with Level 4+ qualifications (23%, 
190,335) is lower than national average (27%, 
12,383,477) and lower than all of the core cities, 
except Liverpool (22.4%, 87,126) and 
Nottingham (21.9%, 54,875). Please see 
Appendix 4 (Figure 1 and 2c) for more details.  
 
3.3.2 Who are the key groups with high 
qualifications in Birmingham?  
Females: 
Females (51%, 97,092) are doing marginally 
better than males (49%, 93,243). There is little 
difference in the male to female ratio overall 
and within the different age groups. The only 
exceptions is the 16-24 where females make up 
55% (12,366). 
 
 
25-34 year olds and 35-49 year olds: 
The younger age groups, namely, 25-34 (32%, 
60,558) and 35-49 (30%, 57,670) have the 
highest proportion of Level 4+ qualifications, 
while the older age groups, and specifically 65+ 
(9%, 16,392) have the lowest proportions. This 
suggests that more people are being educated 
to Level 4+ than in the previous decades.  
 
One exception is the 16-24 age group (14%, 
22,621) which has the second lowest proportion 
of people with Level 4+ qualification. As 
previously mentioned this may be due to some 
people in the 16-24 , in particular those aged 21 
and below, are not expected to have graduated 
university yet or some not deciding yet.  
 
People without disabilities: 
Although 11% (20,953) of disabled people have 
Level 4+ qualifications, as a group they are less 
likely to have Level 4+ qualifications compared 
to people without disabilities, highlighting a 
huge disadvantage. Further to this, compared to 
people without disabilities (26%, 169,382) levels 
of high qualifications are: 

 lower amongst people with severe 
disabilities (8%, 7,815), and,  

 lower with less severe disabilities (14%, 
13,138). 

 
What challenges and barriers do people with 
disabilities face? Can anything be done to 
mitigate this disadvantage? The physical and 
mental capacity of individuals will need to be 
taken to account when considering options for 
future policy and support.   
 
People from Other ethnic groups: 
Most ethnic groups do not vary much from the 
Birmingham average (23%), in terms of 
percentage that have Level 4+ qualifications. 
Marginally higher than average percentages can 
be found amongst: 

 Asian/Asian British (24%, 46,865), 

  Black/African/Caribbean/Black British 
(24%, 16,995), and, 

 Other Ethnic Group (27%, 3,926) is 3% 
higher.   

 
It would be interesting to find out which 
particular ethnicities make up this group.   
 
Analysis on a more detailed level reveals that 
Chinese (46%), Indian (34%) and Other White 
(33%) are the groups that have the highest 
percentages of Level 4+ qualifications. Further 
examination of these groups (and of Other 
Ethnic Groups) could help in developing an 
understanding as to what might be influencing 
the high achievement (e.g. cultural factors).  
 
The Mixed/Multiple Ethnic Group (19%, 4,756) is 
4% less than the Birmingham average. Further 
analysis reveals that it is specifically White and 
Black Caribbean mixed/multiple ethnicity group 
that is underperforming. It would be interesting 
to identify more detailed characteristics of this 
group to provide a specific focus (e.g. age and 
gender). Then it can be established whether 
there is anything that can be done to support 
this group.  
 
 
 
 
 
 
 
 
 

Refers to: Degree (for example BA, BSc) or 
equivalent and higher  
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Some of the least deprived wards in 
Birmingham:  
The wards with the highest proportions of high 
qualifications (Level 4+) are: 
 
Figure 4.  

Ward % 
People 

No. 
People 

IMD 
Ward
Rank 

Ladywood 6.4% 12201 10 

Moseley and Kings Heath 5.1% 9726 25 

Harborne 4.9% 9333 33 

Edgbaston 4.2% 7913 34 

Sutton Four Oaks 3.9% 7372 40 

Bournville 3.8% 7233 32 

Sutton Vesey 3.7% 7005 37 

Sutton Trinity 3.6% 6837 38 

Selly Oak 3.6% 6825 35 
Sutton New Hall 3.1% 5918 39 

 
Eight of these wards also rank as the least 
deprived areas in Birmingham (Harborne, 
Edgbaston, Sutton Four Oaks, Bournville, Sutton 
Vesey, Sutton Trinity, Selly Oak and Sutton New 
Hall), suggesting a correlation between level of 
qualification and deprivation (i.e. people with 
higher level qualifications are less likely to live in 
deprivation and/or are more likely to achieve 
Level 4+ qualifications).  
 
Ladywood ranks tenth on the IMD scale. Despite 
being a deprived ward it has a high proportion of 
people with Level 4+ qualifications. One 
explanation for this is likely to be that there is a 
high concentration of students, young, 
professionals and general city workers living in 
this ward.  
 
The wards with the lowest proportions of high 
qualifications (Level 4+) are: 
 
Figure 5. 

Ward % 
People 

No. 
People 

IMD 
Ward
Rank 

Bartley Green 1.7% 3171 18 

Bordesley Green 1.6% 2987 6 

Oscott 1.6% 2980 27 

Stechford and Yardley 
North 

1.6% 2955 17 

Hodge Hill 1.4% 2755 13 

Tyburn 1.4% 2601 11 

Washwood Heath 1.3% 2551 1 

Sheldon 1.3% 2512 28 

Kingstanding 1.2% 2288 8 
Shard End 1.0% 1921 7 

Of these wards: 

 four of these wards (Bordesley Green, 
Washwood Heath, Kingstanding and Shard 

End) also rank in the top ten most deprived 
wards in Birmingham and are located east 
and central of Birmingham, and, 

 seven of the wards have a predominantly 
white population (Bartley Green, Oscott, 
Stechford and Yardley North, Tyburn, 
Sheldon, Kingstanding and Shard End).  

 

3.3.3 What are the impacts of Level 4+ 
qualifications? 
People of working age (16-64) with Level 4+ 
qualifications are more likely to: 

 be economically active (81%, 140,586), 

 get a higher managerial, administrative and 
professional occupation (67%, 106,713), 
and, 

 earn 85% more than someone with low 
qualifications (Level 1+2), throughout the 
UK.6 

 

Forecasts predict that the need for Level 4+ 
qualified people will increase to cater for the 
increase in predicted higher skilled occupations 
(e.g. as corporate managers and professional 
and technical occupations) across the Greater 
Birmingham and Solihull Local Enterprise 
Partnership (GBSLEP).  
 
A greater percentage of younger women (16-34) 
have Level 4+ qualifications (compared to 
younger males), which means that they will be a 
key part of the future economy. In order to 
compete, policies relating to employment 
should consider options such as childcare 
vouchers, job share, mentoring and flexible 
working to encourage women to enter and 
maintain employment.  
 
It might be interesting to assess whether the 
current push on greater apprenticeships 
amongst young people and the rise in university 
fees will have an impact on the trend suggesting 
Level 4+ qualifications increase amongst 
younger age groups.   
 

                                                           
6
 Source: Earnings by Qualification Briefing, 2011. ONS (based on 

Labour Force Survey, UK, October-December 2010) 
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3.4 Apprenticeships 
 

3.4.1 What is Birmingham’s position with 
regards to apprenticeships? 
A low proportion of the 16+ population have 
apprenticeships as their highest qualification. 
The Birmingham average for people with 
apprenticeships (2.1%, 17,654) is: 

 lower than national average (3.6%, 
1,631,777), and,   

 lower than all of the core cities except 
Manchester (1.7%, 6,902).  

 
Please see Appendix 4 (Figure 1 and 2d) for 
more details.  
 
3.4.2 Who are the key groups with 
apprenticeships in Birmingham?  
Males: 
There is a much higher proportion of males with 
Apprenticeship as the highest qualification 
(86.1%) than their female counterparts (13.9%). 
One reason for this may be that apprenticeships 
are largely found in male dominated occupations 
(e.g. skilled trade occupations).  
 
The male to female ratio is becoming narrower 
(e.g. 38% females in  16-24 age group, compared 
to 8% females in 65+ age group). This could be 
because in the 1960s/70s apprenticeships were 
available in skilled trade occupations that those 
males were entering.  
 
Another reason for the reduction in the gap 
could be because of a wider range of 
apprenticeships (e.g. more in occupations that 
were appealing to females also) being offered 
during the relaunch of apprenticeships in 1990s 
and the expansion of the apprenticeship 
programme in 2009/10.  
 
50-64 year olds and 65+ year olds: 
The 50-64 and 65+ age groups have a higher 
proportion of Apprenticeships, while 25-34 and 
35-49 age groups have the lowest. The 16-24 
age group is consistent with the Birmingham 
average. There are already plans to look to 
increase the number of apprenticeships In 
Birmingham with a view to set up a Birmingham 
Apprenticeship and Internship Agency and 
create more ‘quality apprenticeship 
opportunities for young people’7

.  

 

                                                           
7
 Leader’s Policy Statement 2014, Birmingham City Council, July 

2014 

People with less severe disabilities: 
Proportionally Apprenticeship (as the highest 
qualification) levels do not vary much amongst 
people with disabilities and people with no 
disabilities. People with severe disabilities and 
people without disabilities have the same 
proportion, while those with less severe 
disabilities have slightly higher proportion (+1%)  
 
People from White ethnicity groups: 
There is a slightly higher level of Apprenticeships 
amongst White ethnic group compared to the 
other ethnic groups 
 
Some of the least deprived wards in 
Birmingham:  
Wards with highest proportions of people with 
Apprenticeships: 
 
Figure 6.  

Ward % 
People 

No. 
People 

IMD 
Ward
Rank 

Northfield 4.5% 793 29 

Sutton New Hall 4.1% 727 39 

Oscott 4.0% 701 27 

Sutton Vesey 3.8% 666 37 

Sutton Trinity 3.7% 649 38 

Sutton Four Oaks 3.5% 611 40 

Sheldon 3.5% 610 28 

Longbridge 3.3% 590 23 

Billesley 3.3% 576 22 
Bartley Green 3.2% 557 18 

 
Apprenticeships seem to be more utilised by 
White people. This is reflected in the findings 
above, as all of these wards have a 
predominantly white population. 
Longbridge and Northfield had a strong car and 
manufacturing industry which was likely to have 
many apprenticeship opportunities.  
 
Eight of these wards also have a high level of 
older groups who have higher rates of 
apprenticeships. Apprenticeships were much 
more available and popular in the 1960’s and 
1970’s upon entering the skilled trade 
occupations.  
 
Four of these wards also rank in the top ten least 
deprived wards in Birmingham.  One explanation 
for this could be that older people have retired 
there.  
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Wards with the lowest proportions of people 
with Apprenticeships as highest level of 
qualification are: 

 
Figure 7.  

Ward % 
People 

No. 
People 

IMD 
Ward
Rank 

Nechells 1.4% 254 3 

Selly Oak 1.4% 242 35 

Ladywood 1.3% 225 10 

Lozells and East Handsworth 1.2% 218 5 

Soho 1.2% 213 9 

Bordesley Green 1.2% 212 6 

Aston 1.2% 204 4 

Sparkbrook 1.0% 177 2 

Edgbaston 1.0% 172 34 
Washwood Heath 1.0% 172 1 

 
Of these wards: 

 eight of these wards also rank in the top ten 
most deprived areas in Birmingham, as well 
as having a high BME population (Nechells, 
Ladywood, Lozells and East Handsworth, 
Soho, Bordesley Green, Aston, Sparkbrook 
and Washwood Heath). 

 Six of these wards were in the top ten wards 
with high percentages of people with no 
qualifications .  
 

It might be worth focussing on these areas when 
looking to increase apprenticeship levels.  
 
3.4.3 What are the impacts of apprenticeships? 
Employment rates seem high (75%, 9,800) 
amongst the 16-64 population with 
Apprenticeships as the highest qualification.  
 
Unsurprisingly, skilled trades occupations (23%, 
8,162) are the highest ranking occupation 
amongst those with apprenticeships (16-64).8 
 
Are apprenticeships an effective option to get 
people with no employment into employment or 
more skilled employment? Further to this, it is 
important to understand what level of 
qualifications that employers are likely to want 
from people undertaking apprenticeships (e.g. 
will they take on people with no qualifications or 
will they require people to already have Level 1 
and/or 2 qualifications?). 

                                                           
8 Please note that within the DC6501EWla data extract, 

apprenticeships and other qualifications figures have been 

combined. 



12 

3.5 Other Qualifications 

 
 
 
 
 
 
3.5.1 What is Birmingham’s position with 
regards to Other qualifications? 
The Birmingham average for people with Other 
qualifications is (6.6%, 54,501) is: 

 higher than national average (5.7%, 
2,570,580), and,  

 higher than all of the core cities except 
Manchester (7.1%, 28,969). Please see 
Appendix 4 (Figure 1 and 2e) for more 
details.  

 
3.5.2 Who are the key groups with other 
qualifications in Birmingham?  
People in the 25-34 and 35-49 age groups: 
Of all the people with Other qualification the 
following age groups have higher proportions: 

 25-34 (24%, 12,934), and, 

 35-49 (28%, 15,154). 
 

Males: 
Males (particularly amongst the age 50-64 age 
group) are more likely to have other 
qualification as their highest level of 
qualification than their counterparts.  
 
People from Other, Asian/Asian British ethnicity: 
There is a higher proportion of people with 
Other qualifications as their highest level of 
qualification amongst: 

 Asian/Asian British (11%, 22,401), namely 
Pakistani (18%, 14,908) and Indian (10%, 
18,108), and,  

 Other Ethnic Group (16%) groups.  
 
One of the most reported country for those born 
outside the UK is Pakistan, so one explanation 
for this could be that some of these people 
achieved their qualifications abroad and 
migrated to Birmingham.  
 
 
 
 
 
 
 

Wards with the highest proportions of people 
with Other qualifications as highest level of 
qualification are: 
 

Figure 8.  
Ward % 

People 
No. 

People 
IMD 

Ward
Rank 

Soho 4.9% 2,651 9 

Nechells 4.5% 2,438 3 

Handsworth Wood 4.4% 2,423 24 

Lozells and East Handsworth 4.4% 2,408 5 

Bordesley Green 4.4% 2,386 6 

Springfield 4.2% 2,265 16 

Ladywood 4.0% 2,198 10 

Washwood Heath 4.0% 2,187 1 

Sparkbrook 4.0% 2,170 2 
Aston 4.0% 2,162 4 

 
Of these wards: 

 eight of these wards also rank in the top ten 
most deprived areas in Birmingham, and,  

 all ten wards have high BME populations.  
 

This supports the explanation that other 
qualifications have been achieved in other 
countries. Although, it is important to note that 
other qualifications also include 
vocational/work-related qualifications. 
 

3.5.3 What are the impacts of other 
qualifications? 
Of all those with Other qualifications (16-64): 

 57% (25,694) are in employment, 

 33% (15,064) are economically inactive, 
and, 

 10% (4,497) are unemployed.  
 
ONS analysis suggests that people with other 
qualifications earn 10% less than someone with 
a degree (approximately equivalent to Level 4) 
throughout the UK. 
 

Refers to: vocational/work-related 
qualifications and foreign qualifications 
(not stated/ level unknown). 
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4.0 Current Birmingham 

Economy 

The current economic activity breakdown of 
Birmingham working age population (16-64) is: 

 60% are in employment 

 9% are unemployed 

 31% are economically inactive 
 

There are high rates of unemployment and 
economic inactivity amongst those who have no 
qualifications, low qualifications and other 
qualifications as the highest level of 
qualifications. 
 

Young people (16-24) have the highest 
proportion of economic inactivity (48%) 
compared to the other age groups. Further 
analysis of the Census 2011 data, however, 
shows that a large proportion of these are made 
up of students (55%).  
 

The occupation breakdown of Birmingham 
population (16-64) is as follows: 

 Highly skilled: 24% have higher managerial, 
administrative and professional occupation 

 Skilled: 18% have intermediate occupations 

 Low skilled: 30% have routine occupations 

 13% have never worked before and are long 
term unemployed. 

 15% are full time students. 
 

There is a correlation between level of 
qualification and occupation. The more skilled 
the occupation the higher the proportion of 
people with higher level of qualifications. 
Conversely, the lower the skill of the job, the 
higher the proportion of people with lower level 
or no qualifications.  
 

5.0 Considerations for the Future 
Research commissioned by GBSLEP9 identified 
the opportunities for growth in the following 
sectors: 

 Automotive (manufacturing supply chain)  

 Financial services  

 Business and professional services  

 Computer Services & software  

 Digital media  

 Life sciences  

 Food & drink  

                                                           
9 Key Sectors for Inward Investment. PA Consulting. 2012 as quoted 

in Scrutiny Enquiry: Closing the Skills Gap, 2008. Birmingham 

Economy &O&S Committee (Birmingham City Council) 

A forecast of the change in occupations between 
2012 and 202510 identifies a trend of increasing 
demand for higher skilled occupations and 
declining demand for lower skilled occupations. 
The largest growth is predicted in higher skilled 
occupations such as corporate managers and 
professional and technical occupations. Largest 
decline is predicted in lower skilled occupations 
such as plant and machinery operatives and 
admin and secretarial roles. There is still, 
however, a demand for intermediate and lower 
skilled occupations which will require lower level 
more vocational qualifications.  
 
The forecasted change in demand for skills11 
suggests that there will need to be a reduction in 
the number of people with no qualifications and 
low qualifications (Level 1 and 2) and an increase 
in the number of people with higher level 
qualifications (Level 4+) as their highest level of 
qualification. 
 
Figure 9.  
Qualification 2020 

% 
Share 

2011 
Census 

(%) 

Change 

Level 4+ 38% 23% +15% 

No 
Qualifications 

6% 28% -22% 

 

 

6.0 Conclusion 
The council has already started to plan to close 
the skills gap and increase employment in the 
city (Leader’s Policy Statement, 2014). Some of 

the actions include: 

 Set up a Birmingham Apprenticeship and 
Internship Agency to create more high 
quality apprenticeship opportunities for 
young people 

 Publish a Birmingham Skills Investment Plan 
with a focus on closing the skills gap, 
building skills training and employment 
pathways and increasing the number of jobs 
and training opportunities available to 
young people and adults  

 

                                                           
10 Source: LEFM as quoted in Scrutiny Enquiry: Closing the Skills 

Gap, 2008. Birmingham Economy &O&S Committee (Birmingham 

City Council) 

11 Source: Working Futures as quoted in Scrutiny Enquiry: Closing 

the Skills Gap, 2012. Birmingham Economy O&S Committee 

(Birmingham City Council) 
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Up to date qualifications, skill and employment 
data could help target policies and initiatives to 
help gain the most benefits.  
 
As mentioned in the report consideration to the 
following groups could be given, when looking to 
reduce inequality: 

 young males and older people (specifically 
older females),  

 White, Asian (specifically Pakistani) and 
Mixed/Multiple Ethnicities,  

 people with disabilities, and, 

 focussing on mainly deprived wards.  
 
Upskilling these groups could mean encouraging 
higher educational attainment at school, adult 
education or seeking more vocational training, 
such as, apprenticeships.  
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



15 

 

G
e

n
d

e
r 

Level 4+ 

qualifications 

 

7% 

Other 

qualifications 

 

54 % 

 

46% 

 
 

23% 

 

49% 

 

51% 

 

13% 

Level 3 

qualifications 

 

47% 

 

53% 

 

2% 

Apprenticeships 

 

86% 

 

14% 

 

13% 

Level 2 

qualifications 

 

47% 

 

53% 

 

14% 

Level 1 

qualifications 

 

67% 

 

33% 

 

 

28% 

No qualification 

 

45% 

 

55% 

D
e

p
ri

va
ti

o
n

 

Key Facts – Low Qualifications 
 27% of people in Birmingham have low 

qualifications (Level 1 + 2).  
 

 Some of the groups with the highest levels of 
low qualifications include:  
o older females,  
o 35-49 year olds,  
o people from Black/African/Caribbean 

backgrounds, and, 
o mixed ethnicity backgrounds.  

Key Facts – No Qualifications 
 A high percentage of the 16+ population have 

no qualifications (28.2%). The majority of these 
are females (55.2%). Of these, however, many 
are older females (50-65+ years). 

 

 Further analysis shows that there are more 
younger (16-49 years) males with no 
qualifications than younger females.   

 

 People with disabilities and White and Asian 
ethnic groups and older people (50-65+ years) 
are also more likely to have no qualifications. 

Key Facts High Qualifications 
 Birmingham has a low percentage (23%) of 

people high level qualifications (Level 4+).  
 

 Females are doing better than males, 
particularly in the 16-24 age group. 

 

 The most qualified groups include 25-34 age 
group and Other ethnicity ethic group.  

 

 Disadvantaged groups (in terms of high 
qualifications) include people with 
disabilities, young males (16-24years) and 
people from mixed ethnicity groups. 

 
 
 
 
 
 
 
 
 
 

Ward Distribution 
 Of the ten most deprived wards in Birmingham, the 

following wards also rank in top ten for percentage 
of people with no qualifications: 
Washwood Heath      Nechells 
Lozells & East Handsworth     Aston 
Sparkbrook       Kingstanding 
Bordesley Green      Shard End 

 

 Washwood Heath, Shard End, Kingstanding and 
Bordesley Green also rank in the lowest ten for 
percentage for people with Level 4+ qualifications.  
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APPENDIX 1 – High Level Summary Census 2011 – Highest Level of Qualifications in Birmingham 
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Highest level of qualification Comparison against national 
average/core cities 

Key groups (high representation) 
Top ten wards  
(and IMD rank) 

Economy, industry and occupation 

No qualifications 
 Higher than national average 

 Higher than all core cities, 
except Liverpool 

 Older people 

 Older females aged 50-64 and 65+ 

 Younger Males aged 16-24 

 White (30%) and Asian/British 

Asian ((28%) specifically Pakistani 

and Bangladeshi) 

 People with disabilities 

1.Washwood Heath (1) 

 More likely to be economically inactive or unemployed(very high 

levels across the board) 

 More likely to be in routine occupations 

 Earning 20% less than those with low qualifications 

 Need to decrease number of low qualifications (-22%) to meet 

future industry skill demand  

2.Bordesley Green (6 

3.Shard End (7) 

4.Sparkbrook (2) 

5.Aston (4) 

6.Lozells and East Handsworth (5) 

7.Kingstanding (8) 

8.South Yardley (14) 

9.Tyburn (11) 

10.Nechells ((3) 

Low qualifications 

(Level 1+2) 
(Between 1-5+ GSCEs and 

equivalent) 

 Lower than national average 

 Highest amongst core cities 

 People aged 16-24 and 35-49 

 Females aged 50-64 

 Mixed ethnicity ((37%) specifically 

White and Black mixed ethnicity) 

and Black/African/Caribbean 

((22%, specifically Other Black) 

 People with disabilities 

1. South Yardley (14) 

 More likely to be economically inactive or unemployed than 

those with higher qualifications 

 More likely to be in routine or intermediate occupations  

 Earn 85% less than someone with a degree 

 Need to increase no. of low qualifications to meet the future skills 

needs from Birmingham industry/economy 

2. Northfield (29) 

3. Shard End (7) 

4. Longbridge (23) 

5. Billesley (22) 

6. Acocks Green (15) 

7. Oscott (27) 

8. Nechells (3) 

9. Bordesley Green (6) 

10. Sparkbrook (2) 

Higher qualifications 

(Level 4+) 
(Degree or equivalent and 

higher) 

 Lower than national average 

 Lower than all core cities, 
except Liverpool and 
Nottingham 

 Younger people (specifically 25-

34) 

 Females aged 16-24 

 Other Ethnicity (27%)  

 Chinese, Indian and Other White 

 People with no disabilities 

1. Ladywood (10) 

 More likely to be economically active and employed than 

economically inactive 

 More likely to get a higher managerial, administrative and 

professional occupation 

 Earning 85% more than someone with low qualifications 

 Need to greatly increase no. of high qualifications (+15%) to meet 

future skills needs 

2. Moseley and Kings Heath (25) 

3. Harborne (33) 

4. Edgbaston (34) 

5. Sutton Four Oaks (40) 

6. Bournville (32) 

7. Sutton Vesey (37) 

8. Sutton Trinity (38) 

9. Selly Oak (35) 

10. Sutton New Hall (39) 

Apprenticeships 
 Lower than national average 

 Lower than all the core cities, 
except Manchester 

 People aged 50-64 

 Males (although gap is narrower 

with 16-24 age group) 

 White 

 Disabled people whose activities 

are limited a little 

1. Northfield (29) 

 More likely to be economically active and employed than 

economically inactive 

 More likely to be in routine occupation 

 No information available on apprenticeships and earnings.  

 No information available on future skills and apprenticeships.  

2. Sutton New Hall (39) 

3. Oscott (27) 

4. Sutton Vesey (37) 

5. Sutton Trinity (38) 

6. Sutton Four Oaks (40) 

7. Sheldon (28) 

8. Longbridge (23) 

9. Billesley (22) 

10. Bartley Green (18) 

Other qualifications 

(Vocational/Work-related 

Qualifications, Foreign 

Qualifications) 

 Higher than national average 

 Higher than all core cities, 
except Manchester 

 People aged 25-34 and 35-49 

 Males 

 Asian/Asian British ((11%) 

specifically Pakistani) and Other 

Ethnic Group (16%) 

 No significant findings with regards 

to disability 

1. Soho (9) 

 More likely to be economically active and employed than 

economically inactive 

 Earning 10% less than someone with low qualifications 

 No information available on other qualifications and type of 

occupation 

 No information available on future skills and other qualifications 

2. Nechells (3) 

3. Handsworth Wood (24) 

4. Lozells and East Handsworth (5) 

5. Bordesley Green (6) 

6. Springfield (16) 

7. Ladywood (10) 

8. Washwood Heath (1) 

9. Sparkbrook (2) 

10. Aston (4) 

Census 2011: Highest Level of Qualification Summary of Analysis APPENDIX 2 – Detailed Summary 
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The various levels of qualifications are defined in the Census 2011 Glossary of Terms as follows: 

 
 

Definition of Levels of Qualifications  

Level of qualification Definition(s) 

No Qualifications No academic or professional qualifications  

Apprenticeship - 

Level 1 
1-4 O Levels/CSE/GCSEs (any grades), Entry Level, Foundation 

Diploma, NVQ level 1, Foundation GNVQ, Basic/Essential Skills  

Level 2 

5+ O Level (Passes)/CSEs (Grade 1)/GCSEs (Grades A*- C), 

School Certificate, 1 A Level/ 2-3 AS Levels/VCEs, 

Intermediate/Higher Diploma, Welsh Baccalaureate 

Intermediate Diploma, NVQ level 2, Intermediate GNVQ, City 

and Guilds Craft, BTEC First/General Diploma, RSA Diploma  

Level 3 

2+ A Levels/VCEs, 4+ AS Levels, Higher School Certificate, 

Progression/Advanced Diploma, Welsh Baccalaureate 

Advanced Diploma, NVQ Level 3; Advanced GNVQ, City and 

Guilds Advanced Craft, ONC, OND, BTEC National, RSA 

Advanced Diploma  

Level 4+ 

Degree (for example BA, BSc), Higher Degree (for example 

MA, PhD, PGCE), NVQ Level 4-5, HNC, HND, RSA Higher 

Diploma, BTEC Higher level, Foundation degree (NI), 

Professional qualifications (for example teaching, nursing, 

accountancy)  

Other qualifications 
Vocational/Work-related Qualifications, Foreign Qualifications 

(Not stated/ level unknown). 

 

APPENDIX 3 - Definitions 
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Figure 1 – Highest Level of Qualification Comparison against England and Wales and West 
Midlands 

  Percentage (%) of Population (16+) 

 England & Wales West Midlands Birmingham 

All categories: Highest level of 
qualification 

100 100 100 

No qualifications 22.7 26.6 28.2 

Level 1 qualifications 13.3 13.7 13.3 

Level 2 qualifications 15.3 15.4 13.8 

Apprenticeship 3.6 3.3 2.1 

Level 3 qualifications 12.3 12.3 13.0 

Level 4 qualifications and above 27.2 23.3 23.0 

Other qualifications 5.7 5.4 6.6 

Source: Census 2011 
 

Figure 2a – Highest Level of Qualification Comparison against Core Cities: No Qualifications 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Figure 2b – Highest Level of Qualification Comparison against Core Cities: Level 1+2 
 
 
 
 
 
 
 
 
 
 
 

APPENDIX 4 – Supporting Graphs and Charts 
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Figure 2c – Highest Level of Qualification Comparison against Core Cities: Level 4+ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Figure 2d – Highest Level of Qualification Comparison against Core Cities: Apprenticeships 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Figure 2e – Highest Level of Qualification Comparison against Core Cities: Other Qualifications 
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Figure 3a – LSOA Map: No Qualifications  Figure 3b – LSOA Map: % Unemployment 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Figure 3a – National Statistics Socio-economic Classification (NS-SeC) by Highest Level of 
Qualification 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


